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Declaration of principles of the WEISS Group 
to fulfi l  our corporate responsibi li ty and due diligence obligations and to respect human 
rights and environmental standards 

1. Preamble 

The WEISS Group1 (hereinafter referred to as 
‘WEISS’) is a modern, high-performance media 
company. With the broad mix of our group of 
companies, which consists of printing plants, 
publishing houses, logistics and media ser-
vices, we offer customers and business part-
ners everything from a single source.  

At WEISS, ecological and social responsibility 
are at the centre of our corporate values. Ac-
cordingly, we take responsibility for our deci-
sions, our actions and our products and ser-
vices. The conservation of resources, the mini-
misation of emissions, water protection and pru-
dent waste management are of the utmost im-
portance at WEISS. Our attitude is reflected in 
our receipt of recognised certificates such as 
the FSC, the PEFC, the Blue Angel, the EU 
Ecolabel and the Nature Office seal. We also 
comply with DIN 50001 (certified by TÜV Rhein-
land), which has created an international stand-
ard for energy management systems.  

We strive to have a positive impact on the com-
munity and see it as our duty to take action to 
promote social justice, diversity, equality and 
ethical business practices.  

We strive to achieve these goals together with 
our business partners. We therefore expect our 
suppliers and service providers to recognise 
their environmental and social responsibility in 
the supply chain and to support our holistic ap-
proach to sustainability. We encourage them to 
integrate these principles into their business 
practices in order to jointly develop a compre-
hensive sustainability strategy. We therefore re-
quire our contractual partners to comply with 
these requirements and principles and to ac-
tively endeavour to contractually oblige their 
suppliers and service providers to comply with 
the standards and regulations set out in this 

document. We also expect our employees to re-
spect the principles of ecological, social and 
ethical behaviour and to incorporate them into 
our corporate culture.  A breach of these stand-
ards may ultimately lead to the company termi-
nating the business relationship or being sanc-
tioned under labour law. 

WEISS is committed to maximising transpar-
ency and disclosure of information. We commit 
ourselves and our business partners to openly 
communicate relevant data and information 
about our business practices and supply chains. 
We implement concrete measures to ensure 
transparency. This includes regular reporting on 
environmental and social responsibility, publica-
tion of environmental impacts and social initia-
tives, and clear communication on progress to-
wards our sustainability goals. 

This declaration is based on national laws and 
regulations, such as the German Supply Chain 
Duty of Care Act (LkSG) and international con-
ventions such as the United Nations Universal 
Declaration of Human Rights, the UN Conven-
tion on the Rights of the Child, the Guidelines 
for Responsible Business Conduct, the UN 
Guiding Principles on Business and Human 
Rights and the international labour standards of 
the International Labour Organization (ILO). 

We believe in the positive impact of a joint effort 
by all stakeholders on the environment and so-
ciety and our goal is to be a pioneer in promot-
ing environmental awareness and social re-
sponsibility. 

 

 

 

 

 
1See point 8 
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2. Social responsibility 

WEISS is committed to respecting the human 
rights of its employees, local communities and 
vulnerable people and to treating them with dig-
nity and respect. We expect the same from our 
business partners. They must take appropriate 
measures to ensure the health and safety of 
their employees, customers, visitors, contrac-
tors and other affected persons. This includes 
the following aspects: 

2.1 Exclusion of forced labour 
Our company firmly condemns any form of 
forced labour. We are committed to the core la-
bour standards of the ILO and reject all forms of 
modern slavery, servitude, bonded labour, 
forced or compulsory labour and human traffick-
ing throughout our supply chain. Every employ-
ment relationship must be entered into on a vol-
untary basis and must not be based on any 
threat of penalties. Employees have the right to 
terminate their work or employment relationship 
at any time.  
All forms of unacceptable treatment of employ-
ees, including psychological hardship, sexual 
and personal harassment and humiliation, are 
strictly prohibited. 
The hiring or use of security guards is not per-
mitted if it leads to inhuman or degrading treat-
ment or injury to persons or if it impairs freedom 
of association. 
We define employees as all personnel who are 
employed or deployed by one of our companies 
or business partners.   

2.2 Ban on child labour 
Child labour is strictly prohibited at every stage 
of production. This applies both in our factories 
and at our business partners. They are also re-
quired to comply with the ILO recommendations 
on the minimum age for the employment of chil-
dren and to pay particular attention to the legal 
requirements for the protection of underage em-
ployees.  
Employees under the age of 18 may not be em-
ployed for work that is harmful to their health, 
safety or morals or that impairs their education. 
Special protective regulations must be obser-
ved. 

2.3 Fair pay 
The remuneration for regular working hours and 
overtime must correspond to the national statu-
tory minimum wage or the minimum standards 
customary in the industry, whichever is higher. 
The remuneration for overtime must in any case 
exceed the remuneration for regular hours. 
It must be ensured that employees receive 
clear, detailed and regular written information 
on the composition of their remuneration.  

2.4 Fair working hours 
Working hours must comply with the applicable 
laws and the minimum standards of the ILO. 
Overtime is only permitted if it is worked on a 
voluntary basis and employees are entitled to at 
least one day off after six consecutive working 
days.  
The weekly working time may not regularly ex-
ceed 48 hours.  
WEISS and all business partners respect the 
right of their employees to rest and time off be-
tween working hours. 

2.5 Freedom of organisation  
In accordance with § 2 Para. 2 No. 7 of the 
LkSG and the ILO Convention, the right of em-
ployees to freely organise, form and join trade 
unions, appoint employee representatives, form 
a works council and actively participate in col-
lective bargaining must be respected. Employ-
ees must not be discriminated against on the 
basis of their founding, joining or membership of 
such an organisation. Employee representa-
tives must be granted free access to employees' 
workplaces to ensure that they can exercise 
their rights in a lawful and peaceful manner.  

2.6 Non-discrimination 
At WEISS, we attach particular importance to 
preventing any discrimination in our companies 
and business relationships. 
Unequal treatment of employees is not permit-
ted, including discrimination based on gender, 
ethnic origin, skin colour, disability, health sta-
tus, political conviction, ideology, religion, age, 
pregnancy or sexual orientation. The personal 
dignity and privacy of each individual are always 
respected. 
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Equal treatment of all employees must also be 
a key component of the corporate policy of our 
business partners.  

2.7 Health and safety at work 
WEISS is committed to the highest standards of 
health and safety in the workplace. We rely on 
state-of-the-art and safe machinery, health-pro-
moting offers and equipment and strictly adhere 
to the requirements for occupational health and 
safety and accident prevention. We expect our 
suppliers and partners to implement compara-
ble standards for health and safety protection 
that at least fulfil the requirements of ILO Rec-
ommendation 164. This includes strict compli-
ance with all relevant safety regulations, regular 
employee training and the immediate reporting 
of safety concerns or incidents with the aim of 
preventing accidents at work and damage to 
health.  
To ensure a safe working environment, infor-
mation on identified risks in the workplace and 
potential hazards, including components in in-
termediate products, must be made available to 
employees for awareness, training and safety.  
It is necessary to ensure minimum standards for 
a safe and healthy working environment, includ-
ing the provision of drinking water, adequate 

lighting, appropriate room temperature, good 
ventilation and sanitary facilities. 

2.8 Preserving the natural basis of life 
At no point in the supply chain may land, forests 
or waters whose utilisation secures the liveli-
hoods of people be taken away against legiti-
mate rights. Harmful soil changes, water and air 
pollution, noise emissions and excessive water 
consumption must be avoided if this harms peo-
ple's health, significantly impairs the natural ba-
sis for food production or prevents or restricts 
people's access to clean drinking water or 
proper sanitary facilities.  

2.9 Complaints mechanisms 
WEISS has implemented a complaints proce-
dure that can be accessed on our website. The 
complaints procedure safeguards the confiden-
tiality of the identity of all employees and busi-
ness partners and provides effective protection 
against any potential offences. Any recognised 
risks and violations of the principles set out in 
this declaration must be reported to WEISS in a 
transparent and comprehensive manner. 

3. Climate and environmental protection

We have set high standards for climate and en-
vironmental protection for ourselves and also 
expect our business partners to actively contrib-
ute to fulfilling our shared responsibility to pro-
tect the climate and the environment. Accord-
ingly, we must act responsibly and conserve re-
sources in order to minimise the ecological im-

pact in the supply chain. This includes the fol-
lowing aspects: Natural resources, such as en-
ergy sources, water, forests, soil and raw mate-
rials, must be protected in order to prevent ex-
ploitation, destruction or neglect. Economically 
justifiable measures must be taken to minimise 
the generation of exhaust gases, waste water, 
waste, noise, energy waste and light pollution. 

4. Ethical behaviour 

In order to fulfil our social responsibility, we ex-
pect ourselves and all our business partners to 
act ethically and with integrity and to comply 
with all applicable laws and regulations. The 
ethical requirements include the following as-
pects in particular: 

4.1 Fair competition 
The standards of fair business, fair advertising 
and fair competition must be observed. In addi-

tion, the applicable antitrust laws must be ap-
plied, which prohibit agreements and other ac-
tivities that influence prices or conditions when 
dealing with competitors. These regulations 
also prohibit agreements between customers, 
service providers and suppliers that are in-
tended to restrict customers in their freedom to 
determine their prices and other conditions for 
resale. 
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4.2 International trade controls 
The applicable export control regulations must 
be complied with and correct and truthful infor-
mation must be provided to customs and other 
authorities (if required). 

4.3 Integrity 
The highest standards of integrity must be ap-
plied to all business activities. Corruption, extor-
tion, embezzlement, misappropriation and 
money laundering in any form are strictly pro-
hibited and are not practised or tolerated at any 
point in the supply chain. In business dealings 
with business partners, public officials or other 
third parties, no bribes or other illegal payments 
may be offered or accepted, as stipulated in the 
UN Convention against Corruption. The same 
applies to gifts or other benefits for personal 
gain that could be considered bribery. 

4.4 Conflicts of interest 
All business partners must inform WEISS of any 
situation that could lead to a conflict of interest.  

4.5 Intellectual property 
WEISS employees and all suppliers and service 
providers must use confidential information in 
an appropriate manner and protect it accord-
ingly. They must ensure that sensitive data as 
well as the valid intellectual property rights of 
employees and business partners are pro-
tected. 
Business partners may not use the name or 
trademarks of WEISS or products for advertis-
ing purposes without the prior written consent of 
WEISS. 

4.6 Data protection 
At WEISS, personal and sensitive data in par-
ticular, but also other data worthy of protection, 
are subject to special protection. The business 
partners undertake to fulfil the reasonable ex-
pectations of clients, suppliers, customers, con-
sumers and employees with regard to the pro-
tection of private information. When collecting, 
storing, processing, transmitting and passing on 
personal information, the laws on data protec-
tion and information security as well as the offi-
cial regulations are observed.

5. Risk management 

WEISS has established a centralised risk man-
agement system to monitor all human rights and 
environmental risks in its own business opera-
tions and in the supply chains, i.e. at our (indi-
rect) suppliers. This essentially comprises  

 Processes for analysing (identifying, evalu-
ating, weighting) risks in all of our business 
divisions and our supply chains, 

 Measures to control/minimise abstract and 
concrete risks as well as risks that have al-
ready been realised/occurred, 

 Maintenance of complaint and whistle-
blower management, 

 informing management and controllers, 
documentation and reporting (regularly and 
as required).  

5.1 Identification of risk 
In order to meet the legal requirements and our 
own high standards for the protection of people 
and the environment, we analyse, evaluate and 
monitor potential risks in our company and our 
entire supply chain and take targeted measures 

to minimise and manage them. The analysis is 
carried out centrally for all WEISS companies. 
The information from the individual companies 
and specialist departments is collected, bundled 
and analysed. The results and measures de-
rived from this are in turn communicated to the 
relevant department(s). The risk analysis is car-
ried out on an ad-hoc basis, but at least once a 
year. 

5.1.1 Risk identification 
Our approach to identifying human rights and 
environmental risks is based on a multi-layered 
model. We analyse our operations and all our 
supply chains for potential risks. In order to en-
sure ongoing protection, we also rely on our 
trained employees from the respective areas 
(e.g. purchasing, production), who report anom-
alies using established processes. Reports can 
also be made anonymously via our whistle-
blower system and our complaints mecha-
nisms.  
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5.1.2 Risk assessment 
Recognised risks are evaluated. In doing so, we 
use the criteria of appropriateness: extent of 
damage and probability of occurrence. On this 
basis, we gain insights into the abstract risk. As 
soon as certain parameters are met, a detailed 
risk analysis is carried out. With the help of con-
trol measures such as questionnaires or audits 
(e.g. with representatives of the affected depart-
ments/business partners), we endeavour to de-
termine the risks more precisely and to name 
actual (concrete) negative effects on people 
and the environment. 

5.1.3 Priorisation of risks 
In the following, we prioritise the risks according 
to their severity and the degree of our responsi-
bility. We base this on criteria such as our ability 
to exert influence. The insights gained from this 
are incorporated into our corporate decision-
making processes. These relate in particular to 
the selection and evaluation of suppliers and 
business partners.  

5.1.4 Measures to minimise risk 
Once the risks have been identified and priori-
tised as such, we initiate suitable measures to 
minimise or avoid the respective risk or the ef-
fects of events that have already occurred. 
These measures can be multi-layered and in-
clude, in particular, the implementation/adjust-
ment of guidelines and procedures, contractual 
obligations of our suppliers and business part-
ners, employee training, external assessment 
(e.g. through certifications), monitoring systems 
and control mechanisms as well as our com-
plaints mechanisms. We review the planned 
preventive and remedial measures on an ad-
hoc basis, but at least annually, to ensure that 
they are up to date and effective, and adjust 
them as necessary. We follow up on indications 
of violations in a determined and responsible 
manner. 

5.1.4.1 Preventive measures 
We endeavour to eliminate, i.e. avoid or at least 
reduce to a minimum, existing risks in our area 
of business and at our direct or indirect suppli-
ers through targeted measures. The range of 
measures is broad, but always aims to minimise 
the risks to people and the environment. Such 
measures include, for example 

 Sensitising affected employees to the spe-
cific risk through training  

 issuing (work) instructions that minimise the 
risk, 

 Provide assessments, evaluations and rec-
ommendations regarding business part-
ners, 

 Written commitment from business partners 
and suppliers. 

We ensure that relevant expertise on risks and 
the processes for recognising a risk are known 
in the relevant departments. We also ensure 
through commitment and monitoring that our 
business partners and suppliers comply with the 
necessary due diligence measures.  

The handling of preventive measures is risk-ori-
ented and takes into account the extent of dam-
age and probability of occurrence of the respec-
tive risk. 

5.1.4.2 Remedial measures 
Based on justified suspicions of violations that 
have occurred or concrete indications, we carry 
out event-related fact checks. If we identify im-
minent violations or violations that have already 
occurred, we immediately draw up a concept for 
remedial action and initiate specific, individually 
appropriate measures to avert, end or minimize 
impairments/damage. The effectiveness of 
measures taken is reviewed and, if necessary, 
improved. 

If the behavior of our employees leads or has 
led to violations of human or environmental 
rights, we will take action against this and im-
pose appropriate sanctions.  

Our business partners are contractually obliged 
to cooperate appropriately in the implementa-
tion of measures to clarify the facts as quickly 
as possible and/or to prevent, minimize or elim-
inate any imminent or existing violations. De-
pending on the severity of the violation, we re-
serve the right to demand that our business 
partners immediately remedy the misconduct, 
take legal action, temporarily suspend the busi-
ness relationship or (as a last resort) terminate 
it.  

The effect of long-term and abstract measures 
is monitored and documented on an ad hoc ba-
sis, but at least annually. 
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5.1.4.3 Complaints and whistleblower ma-
nagement 

In order to increase our information density and 
offer those affected/vulnerable parties a (also 
anonymous) point of contact, we have estab-
lished a comprehensive complaints and whistle-
blower management system as an integral part 
of our due diligence processes. Among other 
things, this includes a whistleblower system for 
employees and external persons, which offers 
the opportunity to submit confidential and (if de-
sired) anonymous complaints/reports via vari-
ous digital and analog communication chan-
nels. We take all reports and well-founded sus-
picions seriously and follow them up systemati-
cally. We guarantee anonymity and confidenti-
ality - also through the centralization of risk 
management - in order to protect whistleblow-
ers from possible reprisals. 

5.2 Priority risk 
We have not identified any acute risks or viola-
tions in the aforementioned sense in our busi-
ness operations or in our supply chains.  

In abstract terms, the priority risks of our busi-
ness operations and our supply chains and 
business partners are in the following areas: 

 Occupational safety 

 Equal treatment 

 Appropriate remuneration 
 Protection of the environment from harmful 

influences 

All human and environmental risks are subject 
to our strict monitoring. The four risk areas men-
tioned above are monitored even more strictly 
than the other risks due to their potentially 
higher probability of occurrence. 

5.3 Monitoring 
Through internal and, if necessary, external 
controls and audits, we ensure that our pro-
cesses and guidelines are adhered to, both in-
ternally and externally, and that the measures 
taken can take full effect. In addition to continu-
ous monitoring, an intensive review is carried 
out after one year at the latest or as required. 
There is a regular exchange with the company 
management and the respective managers of 
the companies and departments concerned. 

5.4 Documentation, reporting and trans-
parency 

WEISS continuously documents all relevant in-
formation and incidents relating to its due dili-
gence obligations, stores them to the extent re-
quired by law and reports annually and in a 
timely manner on the fulfillment of its obliga-
tions. Only transparency creates trust: We 
make our reports publicly accessible and make 
them available on our website for at least seven 
years. With our commitment to reporting and 
transparency, we ensure that we actively con-
tribute to the promotion of human rights and en-
vironmental protection and fulfill our corporate 
responsibility.

6. Governance and management systems at our business partners 

In line with our risk management, we also ex-
pect our business partners to meet certain 
standards. Our business partners must have or 
implement effective management systems and 
a governance structure that support compliance 
with applicable laws and regulations in their or-
ganizations and promote continuous improve-
ment in relation to the expectations set out in 
this statement. This includes the following as-
pects:  

6.1 Risk analysis 
Our business partners are obliged to know and 
comply with all relevant international, national 
and local laws, contractual agreements and in-

ternationally recognized standards and conven-
tions. This includes in particular the principles 
set out in this declaration.  

6.2 Passing on the principles 
Our suppliers should also implement the princi-
ples set out in this Code of Conduct in their up-
stream supply chains.  

6.3 Commitment and responsibility 
Our suppliers must comply with the principles 
set out in this declaration. Suppliers shall inte-
grate all applicable aspects of the declaration 
into their management systems. 
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6.4 Right to evaluation and control 
Our business partners grant WEISS the right to 
evaluate and monitor their performance after 
reasonable advance notice in order to deter-
mine the business partner's compliance with the 
principles set forth in this Code of Conduct. The 
evaluations and controls are carried out directly 
by WEISS, e.g. in the form of an assessment or 
audit. 

6.5 Remedial measures 
Our business partners are obliged to inform 
WEISS immediately in writing of any identified 
risks to and violations of the principles set out in 
this Code of Conduct. They must take appropri-
ate measures to prevent, minimize or end viola-
tions.  

6.6 Transparency 
As part of our commitment to transparency, we 
strive to make the results of evaluations and 
controls transparent. WEISS reserves the right 
to publicly communicate relevant information 
about compliance with this Code of Conduct 
and our sustainability standards to ensure the 
highest level of transparency and accountabil-
ity. 

6.7 Breach of the obligation 
If a breach of the above regulations by our 
company or third parties is detected and this is 
not rectified promptly, WEISS reserves the 
right, as a last resort, to terminate the existing 
business relationship immediately and to can-
cel all contracts.

7. Contact 

Futher informatino can be found on our web-
sites (www.weissgruppe.de). There you will 
also find our whistleblower protection system 
(www.weissgruppe.de/hinweisgebersystem). 

If you have any questions about this policy 
statement or would like further information, 
please do not hesitate to contact us

 by e-Mail       info@weiss-druck.de  
hinweisgebermeldestelle@weissgruppe.de,  

 by telephone      +49 2472-982-0 
+49 2472-982-823 

 by post      Personal/Confidential 
                                      WEISS Whistleblower Officer 

Hans-Georg-Weiss-Str. 7 
52156 Monschau 
Deutschland 

8. Actuality 

This declaration of principles applies to all com-
panies of the WEISS Group (listed opposite) as 
well as their employees, business partners and 
suppliers. In order to meet the legal and our own 
requirements for the protection of human and 
environmental rights, we review our declaration 
of principles on an ongoing basis (but at least 
annually) to ensure that it is up to date and ef-
fective and adapt it as necessary. 

This declaration comes into force on 
01.01.2024 and has no retroactive effect. No 
rights of individuals or third parties can be de-
rived from it. 

 Weiss-Druck GmbH & Co. KG 
 WM-Beteiligungs- und Verwaltungs-GmbH & Co. KG 
 DVH Weiss-Druck GmbH & Co. KG 
 Weiss-Verlag GmbH & Co. KG 
 Weiss-Einkauf GmbH & Co. KG 
 MW Grafiksatz GmbH & Co. KG 
 Weiss-Logistik GmbH & Co. KG 
 Weiss-Direktservice GmbH & Co. KG 
 Weiss-Intermedia GmbH & Co. KG 
 S-W Verlag GmbH & Co. KG 
 Weiss International GmbH 
 Weiss-Druck-Stiftung 

Current state:   10/2025

 

 

 

 

 

 


